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1. Why India?

* |ndia offers opportunities — High demand potential ‘

= The Indian government is investing massively in the expansion and
reformation of the professional training system

» Exspansion (Quantity): Increase the number of training
placements from 3.1 million p.a. to 15 million p.a.

» Reformation (Quality): Market and demand orientation,
standardization, stronger role/participation of the private sector

= The German dual system commands a high reputation
= however: other systems, like AUS, UK, Korea

* |[ndo-German cooperation in vocational training spanning
over a half centuary

= Successful private Indo-German initiatives

» German TC as pioneer and resource
(Experience, partnerships, networks, reputation)

05.03.2009 Seite 3



g t Z [ e

= Dearth of qualified employees acting as a bottleneck for

further growth

= High growth rates (d 8% in the last 5 years) cannot be sustained
without qualification offensive

= |ndia can maintain social and political balance only through an
Inclusive growth
» To generate income and employment for a lot more people

= Labor intensive sectors, for example, industry, infrastructure,
elementary services etc., need qualified employees

= The youngest workforce in the world (“Demographic Dividend ”)

= Ca. 50 million workforce surplus in 2020 — corresponds roughly to the
demand of the OECD countries — Training for Export!

» Crucial: education/professional training!

N
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2. Why Skill Development?

= Skill development system lacks ‘

quality and quanitity needed to address these urgent requirements
= Quantitatively: only ca. 5% of an age cohort is covered
= Qualitatively: often does not correspond to the industrial requirements
= 90% of jobs entail practical skills
= 90% graduates possess only book knowledge

= Formal vocational training has virtually no influence on employment
and income

= Urgent!

= By 2025, 300 million youth will enter the job market

= In the coming years, 25% of the world‘s workforce will be
constituted by Indians
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Level of education in age group of - 29
(2004/2005)

However:

* Education market is booming
* $40 bn/ +16% pa /400 m
* 55% households save for
high education
» 43% parents want Ms. for
their children
« Skill Development suffers owing
to very low status value

W Primary Primary & Middle ®Secondary © HS & Above

Source: NSS 61t pound 2004-2005, Employment-Unemployment Survey
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= Almost 2 bn EUF

6.66 ...

from 2to 5% GNP
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Mission Goal:

To provide within a five- to eight-year timeframe
a pool of trained and skilled workforce,
sufficient to meet the domestic requirements of
a rapidly growing economy, with surpluses,

Highest
political

priority thereby effectively leveraging India’s
competitive advantage and harnessing India’s
demographic dividend.

Tasks: Guide activities for skill development, vision setting. laying down core J

strategies
National Skill |/ National Skill Include
Development Development private
Coordination Board Corporation sector

(PPP)

Tasks: to stimulate and co-ordinate

Tasks: to coordinate action for skill PN SRS (S0 ITHEIES 17
. . . selected growth sectors
development both in the public as in

Q\e private sector / \ /

(Proposed) Missions on the State level J
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= Quantity:
» Quintuplication of the official capacities (3.1 to15 m)
= Quality:
» Reform of the system architecture with focus on
employability
Intense involvement of the private sector
= ,PPP mode*
= Sector Skills Councils
= Higher institutional autonomy
» Training of vocational and management staff
= National (Vocational) Qualifications Framework
= horizontal und vertical mobility
= Certification system — also for informal sector
» Effective management
= through accreditation agencies
= financing candidates, instead of the institute
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4. What can Germany offer?

van 5 good reasons for Indo-German cooperation in vocational training -

german quality

s cOUNCelling and training offers

ed

» System consultation towards regulative framework
* Dialog between state, private enterprise and civil society
o’
P : : : N
Learning in the * Curriculum based on subject matter, meth_odologlcal,
operational and social competence educational structures
and proposals of the enterprise ))
3
Social acceptance * For example, testing standards and certification systems
of standards « Introduction of further studies standards
.
Qualification of « For exapmle, further study for industry trainers, facilty and
training staff ; management staff
" Institutionalized | | 1)
research and * For exapmle, methods and instruments of research in
L counselling gualification development, job market |
/ -
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A Network of Partners...

Industrial Services Network

An Indo-German Network for Training and Industrial Services
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CETE-Bangalore
Centre for Electronic
Test Engineering,
Bangalore

CETE-Hyderabad
Centre for Electronic
Test Engineering,
Hyderabad

CITD

Central Institute of
Tool Design,
Hyderabad

CRISP

Centre for Research

and Industrial Staff Performance,
Bhopal

CTTC

Central tool Room &
Training Centre,
Bhubaneshwar

ESTC

Electronics Service &
Training Centre,
Ramnagar

IDEMI

Institute for Design of Electrical
Measuring Instruments,
Mumbai

IGIAT

Indo-German Institute of
Advanced Technology,
Visakhapatnam

IGTR
Indo-German Tool Room,
Aurangabad
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Successful private initiatives

Christiani Sharpline Technical Training Pvt. Ltd., Mumbai
Gedee Technical Training Institute (GTTI), Coimbatore

Indo-German Training Centres (IGTC) der AHK in Mumbai,
Chennai (PPP/GTZ), Bangalore (PPP/ SEQUA)

Daimler Automotive Mechatronics Centre, Pune

MAPAL precision tooling: Setting up a training center for tool
making and engineering, Bangalore (PPP/SEQUA)

Ernst Schdller clothes factory: Setting up a training center for
the textile industry in South India (PPP/SEQUA)

Sachsisches Technologiezentrum (STZ): Setting up a
welding center in Guntur, Andhra Pradesh (PPP/GTZ)
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A wealth of options

German SD serviceproviders
chambers und unions

EDVANCE
* Promoting German
vocational training
+ Establishing a label
“German Vocational
Training”

MOVE
* Internationalization of
German higher education
service provider
* Marketing
* Soliciting
* Trips of delegations

» Stands

didacta
» Association
* Educational fair

* Professional expertise
* Partner institutions

Federal ministries (BMBF, BMZ,
AA..)
* Political dialog

« Establishment of a plattorm for the

activities of German organisations

05.03.2009 Seite 13

German TC
AHK

Organizations at site
* Years long experience
* Presence und Networks
* Markt know-how
* Partners for the contact
management

* Roping in further German

service providers
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Implement
and upscale
(extension)
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Thank you!

COOPERATION

REPUBLIC OF
INDIA

FEDERAL REPUBLIC
OF GERMANY
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gtz = Background information =
= India ,
= Surface area ca. 9 times the size of Germany =3 ‘

= Population ca. 14 times that of Germany
= Working population: 516 million people
= Average age: 25
= Literacy rate: 61%

= Economic and social development

= Jobless Growth (high growth rates, however, hardly any more
employement; current crisis dampens growth

= Ca. 828 million people have access to less than 2 USD/day. UNDP
Human Development Index: grade 128/177 (Germany: 22)

= High unemployment along with a simultaneous shortfall of qualified
employees

= 93% of the work force in informal sector

= Wide and growing regional disparities concerning per head- income,
poverty, infrastructure, social development etc.

= Numerous regional trouble spots
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tg 50 years of Indo-German cooperatio
gtz= vocational training - examples

Technology-centers * Industrial Service Network (ISN)

of excellence « Promotion of Industrial Services and Employment (PISE),
Ministry of Communication and Information Technology

* Indo-German Institute for Advanced Technology (IGIAT),
Visakhapatnam, Ministry of Micro, Small and Medium Enterprises
and Government of Andhra Pradesh

* Centre for Research and Industrial Staff Performance (CRISP)
Bhopal, Ministry of Human Resource Development and
Government of Madhya Pradesh (closed)

* Indo-German Tool Room Program (IGTRP) with Tool Rooms in
Ahmedabad, Aurangabad, Indore, Ludhiana, Ministry of Micro,
Small and Medium Enterprises (closed)

» Society for Electronic Test Engineering (SETE), Ministry of
Communication and Information Technology (closed)

Qualification for * Restructuring and Extending the National Vocational Training System
existing employment (NVTS), with emphasis on the informal sector with the Ministry of
Labour & Employment, (closed)

Promotion of * Central Instructional Media Institute (CIMI), Chennai (closed)
Institutions « Central Staff Training and Research Institute (CSTARI), Calcutta,
concluded (closed)
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Projected work force requirements ‘
2006/07 — 2016/17

Agriculture -3,9

Community, social and |
TOTAL 118,8 Million

Source: Planning Commission, 11th 5 Year Plan
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